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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 
sizes and interests by bringing empowering research together with effective community engagement to advance 
community-driven strategies for prosperity. 
 
Our Solution Area Teams empower community leaders to find their own answers to the economic 
development challenges and opportunities they face:    
 
- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 
- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 
- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  
 (402) 323-7336 

 

 



 
McCreary County, KY 

 
 

    

Economic Diversity Profile 
02.10.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or functions. 

The table shows the number of 

establishments within each industry 

sector as well as the number of 

citizens employed in each sector. The 

figure on the right gives a more visual 

representation of the function 

diversity of the county. The graph 

shows a decently even distribution of 

employment between the different 

sectors aside from the top sector 

holding a slight majority.

Industry Function Employment Firms Jobs 

Government 19 528 

Capital-intensive manufacturing 7 268 

Distributive services 12 215 

Finance, insurance & real estate 15 206 

Agriculture & natural resource extraction 2 194 

Health care 2 168 

Knowledge-intensive business services 5 58 

Media, entertainment & recreation 3 47 

Corporate management & administration 0 7 

Engineering-intensive manufacturing 1 2 

Higher Education 0 0 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual depiction 

of this occupation diversity via 

the web graphic in the figure on 

the right. Although the top 

sector has a slight majority, this 

figure displays a significantly 

even distribution of 

employment. 

 
 

 

 

 

 

County Character: Rural 

 
 

National Rank:  48th Percentile  

 

Annual Population Growth (2009-2012): 

‒ McCreary County:       0.5% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

  

Occupational Knowledge Cluster Employment Jobs 

Semi-skilled service 703 

Skilled, semi-skilled labor & machine operation 551 

Legal, clerical & administrative 431 

Management & finance 384 

Construction & specialized mechanical  242 

Medical science & health services 171 

Education, counseling & therapy 127 

Transportation, distribution, law enforcement & safety 99 

Information technology & communications 36 

Engineering, architecture & natural resource science 27 

Arts, entertainment & spectator sports 15 

Agricultural & life sciences 12 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

 

http://www.energizingentrepreneurs.org/


 
Pulaski County, KY 

 
 

    

Economic Diversity Profile 
01.27.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or 

functions. The table shows the 

number of establishments within 

each industry sector as well as the 

number of citizens employed in 

each sector. The figure on the right 

gives a more visual representation 

of the function diversity of the 

county. The graph shows a decently 

even distribution of employment 

between the different sectors. 

Industry Function Employment Firms Jobs 

Capital-intensive manufacturing 70 2,968 

Distributive services 135 2,459 

Finance, insurance & real estate 137 2,004 

Health care 8 1,771 

Agriculture & natural resource extraction 10 1,732 

Knowledge-intensive business services 93 1,276 

Higher education 2 783 

Government 62 661 

Media, entertainment & recreation 29 500 

Engineering-intensive manufacturing 13 252 

Corporate management & administration 14 194 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual 

depiction of this occupation 

diversity via the web graphic in 

the figure on the right. 

Although the top sectors have 

a majority, this figure displays a 

significantly even distribution 

of employment. 

 
 

 

 

 

County Character: Mixed Rural 

 
 

National Rank:  77th Percentile  

 

Annual Population Growth (2009-2012): 

‒ Pulaski County: 1.5% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

  

Occupational Knowledge Cluster Employment Jobs 

Semi-skilled service 6,236 

Skilled, semi-skilled labor & machine operation 5,453 

Legal, clerical & administrative 4,514 

Management & finance 3,862 

Medical science & health services 2,523 

Construction & specialized mechanical 2,076 

Education, counseling & therapy 1,380 

Transportation, distribution, law enforcement & safety 1,147 

Information technology & communications 863 

Engineering, architecture & natural resource science 364 

Agricultural & life sciences 214 

Arts, entertainment & spectator sports 156 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

http://www.energizingentrepreneurs.org/


 
Russell County, KY 

 
 

    

Economic Diversity Profile 
02.10.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with values 

closer to 100 are more diverse when compared to 

those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or functions. 

The table shows the number of 

establishments within each industry 

sector as well as the number of 

citizens employed in each sector. The 

figure on the right gives a more visual 

representation of the function 

diversity of the county. The graph 

shows a decently even distribution of 

employment between the different 

sectors with the exception of the top 

ranked and bottom two ranked sectors.

Industry Function Employment Firms Jobs 

Capital-intensive manufacturing 26 1,486 

Agriculture & natural resource extraction 1 713 

Health care 5 505 

Finance, insurance & real estate 26 496 

Distributive services 27 290 

Media, entertainment & recreation 16 276 

Engineering-intensive manufacturing 3 254 

Government 21 205 

Knowledge-intensive business services 22 119 

Corporate management & administration 1 9 

Higher education 0 0 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual depiction 

of this occupation diversity via 

the web graphic in the figure on 

the right. This figure displays a 

somewhat even distribution of 

employment with the top four 

sectors holding a majority. 

 

 

 
 

 

 

 

County Character: Rural 

 
 

National Rank:  38th Percentile  

 

Annual Population Growth (2009-2012): 

‒ Russell County             0.2% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

Occupational Knowledge Cluster Employment Jobs 

Skilled, semi-skilled labor & machine operation 1,953 

Semi-skilled service 1,462 

Management & finance  1,103 

Legal, clerical & administrative 1,059 

Construction & specialized mechanical 829 

Medical science & health services 431 

Education, counseling & therapy 290 

Transportation, distribution, law enforcement & safety 176 

Engineering, architecture & natural resource science 132 

Information technology & communications 114 

Agricultural & life sciences 58 

Arts, entertainment & spectator sports  32 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

http://www.energizingentrepreneurs.org/


 
Taylor County, KY 

 
 

    

Economic Diversity Profile 
01.27.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation to prepare this analysis. 

This mini-report addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or 

functions. The table shows the 

number of establishments within 

each industry sector as well as the 

number of citizens employed in 

each sector. The figure on the right 

gives a more visual representation 

of the function diversity of the 

county. The graph shows a 

somewhat even distribution of 

employment despite the significant 

majority held by the top few sectors.

Industry Function Employment Firms Jobs 

Distributive services 59 2,042 

Capital-intensive manufacturing 32 1,070 

Agriculture & natural resource extraction 4 975 

Health care 5 825 

Higher education 1 795 

Finance, insurance & real estate 64 676 

Engineering-intensive manufacturing 3 336 

Media, entertainment & recreation 17 237 

Government 27 220 

Knowledge-intensive business services 46 186 

Corporate management & administration 4 24 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual 

depiction of this occupation 

diversity via the web graphic in 

the figure on the right. This 

figure highlights a large 

concentration of employees in 

the top four represented 

sectors, with the bottom eight 

sectors showing a somewhat 

even declining distribution.   

 
 

 

County Character: Mixed Rural 

 
 

National Rank:  43rd Percentile  

 

Annual Population Growth (2009-2012): 

‒ Taylor County: 0.4% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

Occupational Knowledge Cluster Employment Jobs 

Skilled, semi-skilled labor & machine operation 3,209 

Semi-skilled service 2,986 

Legal, clerical & administrative 2,150 

Management & finance 1,742 

Education, counseling & therapy 944 

Construction & specialized mechanical  825 

Transportation, distribution, law enforcement & safety 501 

Medical science & health services 395 

Information technology & communications 253 

Engineering, architecture & natural resource science 151 

Arts, entertainment & spectator sports 72 

Agricultural & life sciences 72 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

 

http://www.energizingentrepreneurs.org/


 
Wayne County, KY 

 
 

    

Economic Diversity Profile 
01.27.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained the Lake Area Foundation to prepare this analysis. This 

mini-report addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or 

functions. The table shows the 

number of establishments within 

each industry sector as well as the 

number of citizens employed in 

each sector. The figure on the right 

gives a more visual representation 

of the function diversity of the 

county. The graph shows a quite 

uneven distribution of employment 

amongst the industry sectors with 

the top two sectors holding a large majority of the county’s employment. 

Industry Function Employment Firms Jobs 

Capital-intensive manufacturing 26 1,290 

Agriculture & natural resource extraction 9 840 

Finance, insurance & real estate 25 359 

Distributive services 24 294 

Health care 2 271 

Knowledge-intensive business services 22 246 

Government 26  175 

Media, entertainment & recreation 10 153 

Corporate management & administration 1 125 

Engineering-intensive manufacturing 2 9 

Higher education 0 0 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual 

depiction of this occupation 

diversity via the web graphic in 

the figure on the right. This 

figure highlights a large 

concentration of employees in 

only a small portion of the 

entire economic landscape, in 

regard to occupational skill 

categories.  

 
 

 

County Character: Rural 

 
 

National Rank:  35th Percentile  

 

Annual Population Growth (2009-2012): 

‒ Wayne County: 0.1% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

Occupational Knowledge Cluster Employment Jobs 

Skilled, semi-skilled labor & machine operation 1,704 

Semi-skilled service 1,169 

Legal, clerical & administrative 884 

Management & finance 866 

Construction & specialized mechanical 498 

Medical science & health services 257 

Education, counseling & therapy 188 

Transportation, distribution, law enforcement & safety 177 

Information technology & communications 132 

Engineering, architectural & natural resource science 95 

Agricultural & life sciences 37 

Arts, entertainment & spectator sports  29 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

http://www.energizingentrepreneurs.org/


 
Laurel County, KY 

 
 

    

Economic Diversity Profile 
02.10.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or functions. 

The table shows the number of 

establishments within each industry 

sector as well as the number of 

citizens employed in each sector. The 

figure on the right gives a more visual 

representation of the function 

diversity of the county. The graph 

shows a decently even distribution of 

employment between the different 

sectors aside from the bottom three 

sectors showing lower employment.

Industry Function Employment Firms Jobs 

Capital-intensive manufacturing 55 3,559 

Distributive services 155 3,292 

Finance, insurance & real estate 104 1,592 

Health care 8 1,493 

Agriculture & natural resource extraction 23 1,284 

Knowledge-intensive business services 83 875 

Government 55 773 

Media, entertainment & recreation 23 367 

Corporate management & administration 11 122 

Engineering-intensive manufacturing 2 101 

Higher Education 0 0 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual 

depiction of this occupation 

diversity via the web graphic in 

the figure on the right. 

Although the top sector has a 

slight majority, this figure 

displays a significantly even 

distribution of employment. 

 
 

 

 

 

 

County Character: Mixed Rural 

 
 

National Rank:  64th Percentile  

 

Annual Population Growth (2009-2012): 

‒ Laurel County:              1.0% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

  

Occupational Knowledge Cluster Employment Jobs 

Semi-skilled service 6,147 

Skilled, semi-skilled labor & machine operation 5,585 

Legal, clerical & administrative 4,353 

Management & finance 3,439 

Construction & specialized mechanical  1,987 

Medical science & health services 1,717 

Transportation, distribution, law enforcement & safety 1,369 

Information technology & communications 873 

Education, counseling & therapy 777 

Engineering, architecture & natural resource science 318 

Agricultural & life sciences 153 

Arts, entertainment & spectator sports 125 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

 

http://www.energizingentrepreneurs.org/


 
Rockcastle County, KY 

 
 

    

Economic Diversity Profile 
02.10.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with 

values closer to 100 are more diverse when 

compared to those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or functions. 

The table shows the number of 

establishments within each industry 

sector as well as the number of 

citizens employed in each sector. The 

figure on the right gives a more visual 

representation of the function 

diversity of the county. The graph 

shows a decently even distribution of 

employment between the different 

sectors aside from the bottom 

sectors showing lower employment.

Industry Function Employment Firms Jobs 

Health care 2 748 

Agriculture & natural resource extraction 1 643 

Distributive services 17 373 

Finance, insurance & real estate 17 254 

Media, entertainment & recreation 6 136 

Government 23 104 

Capital-intensive manufacturing 8 104 

Engineering-intensive manufacturing 4 81 

Knowledge-intensive business services 13 65 

Corporate management & administration 1 7 

Higher Education 0 0 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual 

depiction of this occupation 

diversity via the web graphic in 

the figure on the right. This 

figure displays a significantly 

even distribution of 

employment. 

 

 
 

 

 

 

 

County Character: Rural 

 
 

National Rank:  65th Percentile  

 

Annual Population Growth (2009-2012): 

‒ Rockcastle County       1.0% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

  

Occupational Knowledge Cluster Employment Jobs 

Semi-skilled service 934 

Skilled, semi-skilled labor & machine operation 855 

Management & finance 601 

Legal, clerical & administrative 590 

Medical science & health services 479 

Construction & specialized mechanical 309 

Education, counseling & therapy 194 

Transportation, distribution, law enforcement & safety 118 

Information technology & communications 67 

Arts, entertainment & spectator sports 56 

Agricultural & life sciences 49 

Engineering, architecture & natural resource science 38 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

http://www.energizingentrepreneurs.org/


 
Whitley County, KY 

 
 

    

Economic Diversity Profile 
02.10.16 

 

Background and Introduction 
The Center for Rural Entrepreneurship has been retained by the Lake Area Foundation. This mini-report 

addresses your community’s diversity measures. 

 

Question and Additional Information 
Don Macke – Center for Rural Entrepreneurship 

don@e2mail.org – 402.323.7336 – www.energizingentrepreneurs.org  

 

 

 
What is Diversity?  

The graph to the right depicts three different types 

of economic diversity for the community – Industry 

Diversity, Function Diversity and Occupation 

Diversity. Industry Diversity refers to the variety of 

industries in a region and the distribution of 

employment across these industries in regard to a 

region’s residents. Function Diversity refers to the 

distribution of employment across eleven industry 

sectors or functions. Occupational Diversity refers to 

the total number of occupational types of 

employment in a region and the distribution of 

employment across the region. Community diversity 

is benchmarked against U.S. values. U.S. diversity 

would equal a value of 100. Communities with values 

closer to 100 are more diverse when compared to 

those with values closer to zero. 

 

  

This data was created for the Appalachian Regional Commission by the University of Illinois at Urbana-Champaign 
Regional Economic Applications Laboratory and the Center for Regional Economic Competitiveness  

to provide diversity and demographic data for all 3,100+ U.S. counties. 
 

economicdiversityinappalachia.creconline.org  

mailto:don@e2mail.org
http://www.energizingentrepreneurs.org/
http://economicdiversityinappalachia.creconline.org/Profiles/
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Why is Diversity Important?   
 

Economic diversity is a critical indicator of current and future community economic success. More diversified 

economies have greater capacity or resilience to accommodate and thrive with changes in global, national and 

regional economic trends. Communities that are less diverse or dependent upon few types of economic activity 

are vulnerable to changes that reduce new investment, jobs and overall economic activity. Less diversified 

economies can thrive for a period of time and then experience extended periods of stagnation and decline when 

the economic sectors they are dependent upon change or decline. Over time, more diversified economies and 

societies can achieve higher and more sustainable prosperity. 

 

Industry diversity is important to communities 
because the more varied a region’s industries are, 
the greater the available opportunities are for 
citizens seeking positions. Moreover, regions that 
have higher industrial diversity will be less prone 
to experience harsh effects associated with the 
downfall or failure of a specific company or 
industry sector. 
 
Functional diversity is important to communities 

because areas that have the ability to perform 

multiple economic functions might be affected less 

economically from cyclical changes including 

stages of both growth and decline. 

 

The table above displays the 

functional diversity present in the 

community in regard to the eleven 

distinct Industry sectors or functions. 

The table shows the number of 

establishments within each industry 

sector as well as the number of 

citizens employed in each sector. The 

figure on the right gives a more visual 

representation of the function 

diversity of the county. The graph 

shows a decently even distribution of 

employment between the different 

sectors aside from the bottom sectors 

showing lower employment.

Industry Function Employment Firms Jobs 

Health care 9 1,599 

Knowledge-intensive business services 58 1,324 

Higher education 1 1,175 

Capital-intensive manufacturing 21 1,150 

Distributive services 64 982 

Agriculture & natural resource extraction 16 693 

Finance, insurance & real estate 60 485 

Government 30 274 

Media, entertainment & recreation 16 258 

Engineering-intensive manufacturing 5 73 

Corporate management & administration 5 37 
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Occupational diversity is crucial because communities may identity advantages when a region’s citizens have 

specializations in a variety of occupations that require multiple workforce skills. 

 

As economies change and employment options 

shift, occupational diversity could translate into a 

more adaptive workforce for a specific region. 

Understanding a specific region’s workforce is 

crucial to understanding their occupational 

diversity. The figures and statistics involved in 

measuring occupational diversity provide an 

avenue for specialists to better grasp the nature 

of their workforce and the specific skills they 

have. Through this understanding, specialists are 

better able to create effective strategies for 

growth that are based upon their specific 

opportunities and the skills and expertise already 

present within their region.  

 

The table above displays the 

occupational diversity in your 

community by listing 

employment totals tied to 

different occupational skill 

categories. These numbers are 

used to create a visual depiction 

of this occupation diversity via 

the web graphic in the figure on 

the right. This figure displays a 

significantly even distribution of 

employment aside from the 

bottom three ranked sectors 

showing lower employment. 

 
 

 

 

 

County Character: Rural 

 
 

National Rank:  1st Percentile  

 

Annual Population Growth (2009-2012): 

‒ Whitley County           -2.9% 

‒ Kentucky:                      0.5% 

‒ National:  0.7% 

  

Occupational Knowledge Cluster Employment Jobs 

Semi-skilled service 2,617 

Skilled, semi-skilled labor & machine operation 2,336 

Legal, clerical & administrative 2,131 

Management & finance 1,623 

Medical science & health services 1,300 

Education, counseling & therapy 1,095 

Construction & specialized mechanical  821 

Information technology & communications 749 

Transportation, distribution, law enforcement & safety 473 

Engineering, architecture & natural resource science 154 

Agricultural & life sciences 108 

Arts, entertainment & spectator sports  81 
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Center for Rural Entrepreneurship.  

The Center’s mission is to help community leaders build a prosperous future by supporting and empowering 

business, social and civic entrepreneurs.  With our roots and hearts in rural America, we help communities of all 

sizes and interests by bringing empowering research together with effective community engagement to advance 

community-driven strategies for prosperity. 
 

Our Solution Area Teams empower community leaders to find their own answers to the economic 

development challenges and opportunities they face:    
 

- Community Development Philanthropy provides effective strategies to build local philanthropic capacity 

and generate development resources. 

- New Generation Partnerships provides a framework for engaging young people now and attracting them in 

the future. 

- Entrepreneurial Communities provides a roadmap for designing and delivering entrepreneurship strategies 

that work.  
 
 

To learn more about the Center, go to www.energizingentrepreneurs.org.  

 (402) 323-7336 
 

http://www.energizingentrepreneurs.org/

